CITY OF EL PASO, TEXAS
AGENDA ITEM DEPARTMENT HEAD’S SUMMARY FORM

DEPARTMENT:  Fire
AGENDA DATE:  April 24,2012
CONTACT PERSON/PHONE: Chief Otto Drozd, 485-5605
DISTRICT(S) AFFECTED: All

SUBJECT:

Approval of a resolution between the City of El Paso and the Texas Engineering Extension Service for the
reimbursement of training and other costs incurred by the City for the deployment of City of El Paso Fire
Department personnel called to assist in Urban Search and Rescue activities authorized by the State of Texas

Emergency Management Plan.

BACKGROUND / DISCUSSION:

Through discussion with and assessment by the Texas Engineering and Extension Services (TEEX) (the authorized

~ entity for Urban Search and Rescue activities under the State of Texas Emergency Management Plan) it was
" determined that the City of El Paso has the requisite personnel and ability to provide a valuable asset to the State of
Texas during times of declared emergencies. As part of the agreement TEEX will provide for the training,
personnel protective equipment, uniforms, and other tools and equipment necessary to function as members of the
Texas Task Force One. Additionally, the cost of deployments will be reimburse to the City of El Paso including

backfill to assure local resources are not impacted.

The El Paso Fire Department is recommending approval of the attached resolution as a mutually beneficial
agreement for the citizens of El Paso and the State of Texas.

PRIOR COUNCIL ACTION:

None

AMOUNT AND SOURCE OF FUNDING:

N/A
BOARD / COMMISSION ACTION:

*******************REQUIRED AU HORIZATION*****************’k**

LEGAL: (if required) \ ANCE: (if required)
(Example: if RCA is in\}t'\ate \Nurchasing, client department should sign also)
Information copy to appropriate Deputy City Manager

DEPARTMENT HEAD:

APPROVED FOR AGENDA:

CITY MANAGER: DATE:




RESOLUTION

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF EL PASO:

THAT the Mayor be authorized to sign an Interlocal Agreement between the City of El
Paso and the Texas Engineering Extension Service for training and reimbursement to the City of
El Paso in the event that City of El Paso Fire Department personnel who are Texas Task Force
One Members are called to assist in Urban Search and Rescue activities under the authority of |

the State of Texas Emergency Management Plan and the Robert T. Stafford Disaster Relief and

Emergency Act, Public law 93-288, as amended 42 U.S.C. 5121, et seq..

PASSED AND APPROVED this day of , ,2012

CITY OF EL PASO
John F. Cook
Mayor

ATTEST:

Richarda Duffy Momsen

City Clerk

APPROVED AS TO FORM: APPROVED AS TO CONTENT:

0, Hi .
Josgtte Flores Fire Chief OﬁO\Q&\g\I\\
Agsistant City Attorney El Paso Fire Departme

PL Matter #: 12-1006-083/PL Doc#91671/RESO-INTERLOCAL TEEX/JF
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A ey | Memorandum of Understanding
plany ' ' Between
TRAIN + SERVE * RESPOND - The Texas Engineering Extension Service (TEEX)
And
Texas Task Force One Member
And
The Participating Agency/Emponer
2

An agreement entered into this __ day of , 200 by and between Texas Task Force One (TX-TF1), a

division of the Texas Engineering Extension Service (TEEX), and (Member) and his/her

employer located in , Texas (Participating Agency/Employer).

I. PURPOSE
To delineate responsibilities and procedures for Urban Search and Rescue (US&R) activities under the

authority of the State of Texas Emergency Management Plan and the Robert T. Stafford Disaster Relief and
Emergency Act, Public law 93-288, as amended 42 U.S.C. 5121, et seq.
L

. SCOPE
The provisions of this Memorandum of Understanding (MOU) apply to US&R activities performed at the

request of the State of Texas and the Federal government provided at the option of the participating
agency/employer and the Task Force member. These activities may be in conjunction with, or in

preparation of, a state or federal declaration of disaster.

The scope of this agreement also includes training activities mandated by the Department of Homeland
Security (DHS)/Federal Emergency Management Agency (FEMA) and TEEX to maintain Task Force

operational readiness.

ll. PERIOD OF PERFORMANCE
This Contract shall begin as of the date of the last signature and shall terminate October 31, 2013 or upon

the agreement of one or both of the parties.

IV, DEFINITIONS

A
site. When the Task Force responds to such a mobilization request, the member is

required to arrive with all equipment and personal gear to the designated Point of
Assembly (POA) within four hours of activation notice. The time at which the Task Force
member receives a request for activation and verbally accepts the mission will be
considered the time at which personne| costs to be charged to Task Force activities shall
begin. For activations involving predeployment of members in anticipation of an event,
the time at which personnel costs to be charged to Task Force activities shall be
determined by the Director of TX-TF1 and/or his designee,

B. Alert: the process of informing Task Force members that an event has occurred and that

TX-TF1 may be activated at some point within the next 24-48 hours.

De-Activation: The process of de-mobilizing TX-TF1 members upon notification from the

state or DHS/FEMA to stand down.

D, Director; the Director of TEEX.

E, Support Personnel: a temporary employee, hired under the brovisions of the Robert T. - -

Stafford Disaster Relief Act to assxst with the actlvatlon, movement and deactivation of

the Task Force.
F. DHS/FEMA: the Department of Homeland Security/Federal Emergency Management

Agency
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K.

‘Member: An individual who has been formally accepted into Texas Task Force One,
meeting all requirements for skills and knowledge, and is in good standing with regard to

compliance of necessary training and fitness.

" Participating Agency/Emplover; the Task Force member’s employer, which by execution of
. 1

this MOU, has provided official sanction of TX-TF1 and ‘supports the members

involvement within TX-TF1.

State: for the purpose of this MOU, the State of Texas through the Division of Emergency
Management (DEM).

Task Force/Strike Team: an integrated collection of personnel and equipment meeting
standardized capability criteria for addressing search and rescue needs during disasters,

Task Force Sponsored Training: training and/or exercises performed at the direction,
control and funding of DHS/FEMA or TX-TF1.
Task Force Sanctioned Training: training and/or exercises performed at the direction,

control and funding of a participating agéency or Task Force member in order to develop
and maintain the US&R capabilities of the member and the Task Force.. Task Force
sanctioned training shall be coordinated with TEEX/US&R staff and receive written
authorization to conduct such training prior to the start of the training.

TEEX: the Texas Engineering Extension Service, a state agency and a member of The Texas
A&M University System.

Urban Search and Rescue {US&R): specialized tactics, personnel and equipment suited to
the unique search, rescue or recovery problems associated with natural or man-made

disasters,

V. RESPONSIBILITIES

A,

TEEX shall be responsible for the followmg
1. Recruiting and organizing a Task Force, according to guidelines prescribed in the

DHS/FEMA Urban Search and Rescue Response System Operational System
Description (OSD) manual.

2, Registering and qualifying medical personnel on the Task Force.

3, Administrative, financial and personnel management as they relate to TX-TF1.
Performing all financial agreements as set forth herein,

4, Providing training to Task Force Mempbers. Training shall be consistent with the

objectives of developing, upgrading and maintaining individual skills, as identified
in the position description requirements, necessary tc maintain operational

readiness.

5. Developing, implementing and exercising an mternal notification and calI out
system for Task Force members.

6. Providing all personal protective equipment and uniforms as required by TX-TF1.

7. Providing all tools and equipment necessary to conduct safe and effective US&R
operations as listed in the current approved Task Force cache list.

8 Maintaining all tools and equipment in the US&R cache in a ready state.

9. Coordination  between the DHS/FEMA, the State, participating
agencies/employers, other relevant governmental -and private entities and the

individual members of TX-TF1,

10. ° Maintaining a primary contact list for all TX-TF1 members.

11, Maintaining personnel files on all members of TX-TF1 for the purpose of
documenting training records, emergency notification and other documentation

as required by DHS/FEMA and the state.

The participating agency/employer shall be responsible for:
1, Maintaining a roster of all its personnel participating in TX-TF1 activities.
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Providing a primary point of contact to TEEX for the purpose of notification of

2,
Task Force activities.

3. Providing administrative support to employee members of TX-TF1, i.e. “time off”,
when fiscally reasonable to do so for Task Force activities such as training,
meetings and actual deployments.

4, The submission of personnel reimbursement claims within forty five (45) days of
official deactivation of the Task Force Member. '

C. Individual members are responsible for the following:

1 Be physically capable of performing assigned duties required in the position
description (PD) requirements for the assigned position. .

2, Maintain knowledge, skills and abilities necessary to operate safely and effectively
in the assigned position.

3. Maintain support from participating agency/employer to participate in TX-TF1
activities. . .

4, Keep employer advised of TX-TF1 activities that may require time off work.

. 5, Advise Task Force leadership of any change in notification process, i.e. address or
’ phone number changes. - ' ' '

6. Be available for immediate call-out during the period member’s assigned team is
first on the rotation for call-out.

7. Respond immediately to call-out with acceptance or refusal of current mission
request and arrive within 4 hours from time of call-out to the assigned point of
assembly (POA). .

8. Maintain all equipment issued by TX-TF1 in a ready state and advise Task Force
leadership of any lost, stolen or damaged items assigned to Task Force member.

9. Have completed and documented the required immunizations listed in

N Attachment D. .

10. Be prepared to operate in the disaster environment for not more than ten (10)
consecutive days.

11, Follow the FEMA Code of Conduct in Attachment E.

V1. PROCEDURES

A. Activation : .
) 1 Upon request from the State or DHS/FEMA for disaster assistance, and/or
‘determination that pre-positioning the Task Force is prudent, TEEX shall request
the activation of the Task Force to respond to a designated point of assembly

(POA), .

2. TEEX shall communicate an alert and/or activation notices to Task Force members
through the internal paging and call-out system according to the current approved
mobilization plan,

B. Mobilization, Deployment and Re-deployment

1 TEEX will notify members of activation of TX-TFL.

2. Upon arrival at the POA, the State or a DHS/FEMA representative will provide
initial briefings, maps, food, housing and any other items essential to the initial
set-up and support of the Task Force.

3, When TX-TF1 is activated, Team leaders will move the Task Force and all
necessary equipment to the pre-designated point of departure (POD) for ground
transportation or air transport,

The State or DHS/FEMA will provide transportation from the POD to the disaster

site and transportation on the return trip.
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5. The Task Force shall be re-deployed to the original POA upon completion of the

C Management

US&R mission.

1. TEEX will have overall managément, command and control of all TX-TF1 resources
and operations.

2, Tactical deployment of TX-TF1 will be under the direction of the local Incident

Commander and the Task Force Leader(s) assigned to the incident.

VIl, TRAINING AND EXERCISES

A

DHS/FEMA-Sponsored Training and Exercises

Periodically Task Force members will be required to attend DHS/FEMA sponsored
functional training. DHS/FEMA sponsored functional training shall be performed at the
direction, control and funding of DHS/FEMA in order to develop the technical skills of the

US&R Response System members,
TX-TF1 Sponsored Training and Exercises

- Periodically Task Force members will-be requested or required to - attend TX-TF1

sponsored training or exercises, TX-TF1 sponsored training or exercises shall be
performed at the direction, control and funding of TX-TF1 in order to develop the

technical skills of TX-TF1 members,

' ‘During TX-TF1 sponsored training and exercises, members who are not employees of a

component of The Texas A&M University System or another agency of the State shall be
included in the workers’ compensation coverage provided under Chapter 501 of the Texas
Labor Code in the same manner as an employee, as defined by Section 501.001.

TX-TF1 Sanctioned Training and Exercises

Periodically Task Force members will be required and/or invited to attend TX-TFl
sanctioned training and/or exercises. TX-TF1 sanctioned training and exercises may be
performed at the direction, control and funding of TEEX , a Participating Agency/Employer
or the State of Texas in order to develop and maintain the US&R capabilities of the Task

Force.

During TX-TF1 sanctioned training and exercises, members who are not employees of a
component of The Texas A&M University System or another agency of the State shall be
included in the workers’ compensation coverage provided under Chapter 501 of the Texas
Labor Code, in the same manner as an employee, as defined by Section 501.001.
Non-TX-TF1 Sponsored/Sanctioned Training and Exercises '

Non-TX-TF1 sponsored or sanctioned training and/or exercises may be performed at the
direction, control and funding of Participating Agencies/Employers or individuals in order
to develop and maintain the US&R capabilities of the members and the Task Force.

During non-TX-TF1 sponsored or sanctioned training and/or exercises, Task Force
members who are not employees of a component of The Texas A&M University System or
another agency of the State will not be included in the same workers’ compensation
coverage afforded members that are activated or attending DHS/FEMA or TX-TF1
sponsored or sanctioned training and exercises.

Minimum Training Requirements
All Task Force members are required to maintain the skills and abilltles identified in the

position description requirements (PD), Task Force members are required to attend one
of the schedule Full Scale exercises or Mobility Exercises and one Regional Training Event
annually. Task Force members are required to attend a minimum of 50% of'the TX-TF 1

' Page 4 of 8




sponsored and sanctioned training 'opportunities provided for their assigned Task Force
position. Failure to attend a minimum of 50% of those training opportunities will result in
dismissal from the Task Force. Exceptions may be granted at the discretion of the Task

Force Leader.
VIil. ADMINISTRATIVE, FINANCIAL AND PERSONNEL MANAGEMENT

A, Reimbursement of Participating Agencies/Employers
1 TEEX shall reimburse Participating Agencies/Employers for all wages identified and

allowed in the TX-TF1 Pay Policy. TEEX shall reimburse all amounts necessary to fund
payroll associated costs .of state and/or federal disaster deployments. Upon delivery of
documentation of the participating agency/employer payroll expenditures to TEEX, TEEX
shall reimburse the participating agency/employer for all wages of deployed Task Force
members, : ' :

2. TEEX will reimburse the Participating Agency/Employer for cost of backfilling Task Force
members while activated. This shall consist of expenses generated by the replacement of
a deployed Task Force member on their normally scheduled duty period/day. The

- Participating Agency/Employer may use whatever-method it chooses to reclaim expenses
provided the base salary of the replacement worker is not included in the request for
reimbursement. TEEX cannot pay for hours backfilied other than those that coincide with
US&R hours worked.

3. TEEX will reimburse the Participating Agency/Employer for salaries and backfill expenses
of any deployed member who wouid be required to return to regularly scheduled duty
during the personnel rehabilitation period described in the demobilization order. If the
deployed member’s regularly scheduied shift begins or ends within the identified
rehabilitation period, the Participating Agency/Employer may give the deployed member
that time off with pay and backfill his/her position. If a Task Force member is not
normally scheduled to work during the identified rehabilitation period, then no
reimbursement will be made for that member, TEEX will determine the personnel
rehabllitation period that will apply to each deployment based on the demobilization

order for that deployment.

N

B. Reimbursement of Task Force Member as an Individual Resource
1 TEEX will pay a Task Force member who is identified as individual resource for all wages
specified in the TX-TF1 Standard Pay Policy. Upon receipt of the member’s completed
personnel reimbursement form, TEEX shall pay directly to that individual all earned wages
as determined by his/her Task Force position on the TX-TF1 Pay Schedule by Position.

C.  Other Reimbursements .
1. °  Task Force members shall be reimbursed for reasonable personal costs associated with

operations and maintenance of the Task Force during a state or federal activation.
Original itemized receipts are required, TEEX cannot reimburse state taxes, Should taxes
be charged incidentally, they should be‘removed at the time of purchase and the credit
should be visible on the original receipt. All original receipts should be submitted to the
TEEX Business Office within forty-five (45) days of deactivation,

2. Task Force members shall be reimbursed for reasonable travel costs associated with
approved training. Original receipts are required and should not include taxes as they are
not reimbursable. Receipts should be submitted to the TEEX Business Office within forty-
five (45) days from the end of the trip. ‘

3. Emergency procurement of Task Force materials, equipment and supplies purchased and
consumed by Task Force members in providing requested assistance shall be reimbursed
on a replacement basis. Prior approval by Task Force leadership must be obtained and
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original itemized receipts for such items shall be submitted to TEEX. State taxes are not
reimbursable,

4, No Task Force member or the participating agency/employer shall be reimbursed for costs
incurred by activations that are outside the scope of this agreement.

5. All financial commitments herein are made subject to availability of funds from the state
and/or DHS/FEMA. '

6. TEEX shall perform all duties of an employer in relation to a TX-TF1 member who is injured

and eligible to receive benefits under Chapter 501 of the Texas Labor Code.

IX, CONDITIONS, AMENDMENTS AND TERMINATION

A This Memorandum of Understanding may be modified or amended only with the written
agreement of all parties, and all amendments will be attached to this Memorandum,
B. Any party; upon 30 day written notice, may terminate this Memorandum of

Understanding.
C. - TEEX complies with the provisions of Executive Order 11246 of Sept. 24, 1965, as

amended and with the rules, regulations and relevant orders of the Secretary of Labor, To
that end, TEEX will not discriminate against any employee or Task Force member on the
grounds of race, color, religion, sex or national origin. In addition the use of state or
federal facilities, services and supplies will be in compliance with regulations prohibiting
duplication of benefits and guaranteeing nondiscrimination. Distribution of supplies,
processing of applications, provisions of technical assistance and other relief assistance
activities shall be accomplished in an equitable and impartial manner, without
discrimination on the grounds of race, color, religion, nationality sex, age or economic

status.

X. LIABILITY AND WORKERS’' COMPENSATION FOR FEDERAL/DHS ACTIVATION

A. Liability of Individual Task Force Member
1. Once the Task Force is activated by DHS/FEMA under the terms of this Memorandum

of Understanding, the Non-liability clause as stated in P.L, 93-288, as amended Section
305 will be in effect: “The Federal Government shall not be [iable for any claim based
upon the exercise of performance of or fallure to exercise or perform a discretionary
function or duty on the part of a Federal agency or an employee of the Federal
Government in carrying out the provisions of this Act.”

2. Upon activation by DHS/FEMA, each Task Force member shall be appointed as an
“excepted temporary federal volunteer”, under the authority of the Stafford Act, Sec.
306(b){1). DHS/FEMA or the state of Texas shall not be liable for any interference
with the Task Force member’s seniority or pension rights or any interruption of his or
her continuous service with his or her employer or any adverse employment
consequences which occurs by reason of his or her participation with TX-TF1.

3. The US, Department of Justice has indicated to DHS/FEMA that during a federal
activation duly appointed and activated Task Force members are regarded as
employees for purposes of Federal Tort Claims Act, 28 U.S.C. Sec. 2671. The

“applicability of the Federal Tort Claims Act to any claim, action or lawsuit is
determined by the U.S. Department of Justice in accordance with applicable laws,
regulations and policies and not by DHS/FEMA or the state of Téxas.

B. Workers’ Compensation, Long Term Disability and Death
1. Members who are injured while participating in DHS/FEMA sponsored training and
exercises or US&R activitles following a federal activation may be eligible for coverage
under the Federal Employer’'s Compensation Act, administered by the Department of

Labor,
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2. The benefit levels and schedule of awards for Federal workers’ compensation are
those delineated in the Federal Employees’ Compensation Act, as administered by the
Department of Labor,

3. Members permanently disabled and the survivors of members who lose their lives in
the performance of DHS/FEMA sponsored training and exercises or US&R activities
following a federal activation may be eligible for benefits under the Public Safety
Officers’ Beneﬁts Act, 42 U.S.C. Sec. 3796 administered by the U.S. Department of

Justice,

Xl LIABILITY AND WORKERS’ COMPENSATION FOR STATE ACTIVATION ONLY
A, During any period in which TX-TF1 is activated by the Governor’s Division of Emergency
Management, or during any training sponsored or sanctioned by TX-TF1, a participating
non-government member or local government member is included in the coverage
provided under Chapter 501 of the Texas Labor Code, in the same manner as an
employee, as defined by Section 501,001, Labor Code. Services with TX-TF1 by a state
employee member who is activated are considered to be in the course and scope of the

employee’s regular employment with the state.

Xil. ENTIRE AGREEMENT
This Agreement along with the following Attachments refiects the entire Agreement between the

parties:

Attachment A, Federal Forms OF-612

Attachment B, National Urban Search & Rescue Response System
Data Transmittal Sheet

Attachment C, Federal Form SF-61, Appointment Affidavit

Attachment D, Immunizations’

Attachment E, FEMA Code of Conduct

Attachment F, TX-TF1 Standard Pay Policy

Attachment G, TX-TF1 Pay Schedule by Position

Attachment H, TX-TF1 Request for Reimbursement Form

Participating Agency/Employer and Member hereby acknowledge that they have read and understand this
entire Agreement, All oral or written Agreements between the parties hereto relating to the subject
matter of this Agreement that were made prior to the execution of this Agreement have been reduced to
writing and are contained herein. Participating Agency/Employer and Member agree to abide by all terms
and conditions specified herein and certify that the information prowded to TEEX is true and correct in all

respects to the best of their know]edge and belief.’
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This Agreement is entered into by and between the following parties:

TEXAS ENGINEERING EXTENSION SERVICE (TEEX):

Authorized Signature Printed Name Date
301 Tarrow College Station TX, 77840
Address City State, Zip
(979) 458-0849 74-2648747
Phone Number TXVIN
PARTICIPATING AGENCY/EMPLOYER:
" - Employer Name
Authorized Signature Printed Name Date
TX, 79901

Address City State, Zip
Phone Number TXVIN
TASK FORCE MEMBER:
Authorized Signature Printed Name Date

City State, Zip

Address

Phone Number

Email Address
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Aﬁachmellf A Form Approved

OPTIONAL APPLICATION FOR FEDERAL EMPLOYMENT OF 812 OMB No. 3206-0219

1. Job title in announcement nnouncement number

4a, Last name 4b. First and middle names 5. Social Security Number

Ba. Malling address * ) 7. Phone numbers (include area code
if within the-United States of America)

7a. Daytime

6b, City Bc. State |6d. Zip Code 7b, Evening

"6e. Country (If not'with(n the United States of America)

8. Email address (If available)

1. Job title (If Fsderal Includelsenes and grade)

2. From (mmfyyyy) 3. To (mm/yyyy) 4. Salary 5. Hours perweek

7. Supervisor's name and phone number
7a. Name
7b. Phone

‘6. Employer's name and address

8, May we-contact.your current supervisor?  Yes [] Ne
If we nieed 16 coritast your surrefit supervisor before: making an ‘Gffér, we will contadt. .you first.

9. Deseribe your dities-and atcormplishments

| '1,, Jab fitle(if _Federal: include series an,dvgra e)

2, Fromh (mmilyyyy) 3. To (mimiyyyy) 4, Salary per 5. Hours perweék
$§ '
B, Employgrs. name-and-address ) 7. Supervisor's-name and phione nurmiber
| 7a. Name
7b. Phohs

8. Describe your duties and accomplishmefits B
U:8, Offiice of Persorinél Management NSN 7540-01-351-8178. Page 1 of 2 Optional Form 812

50612-101 Revised Dacember 2002

Previous edition.usable




6!
TR A

iCTRE R

S)/GED school, Give the school's name, city, state, ZIP Code (if known),.and year dipldhé or -GAED‘r

2. Mark highest level completed:  Some HS[] HS/GED[] Associate ] Bachelor[] Master[] Doctoral[]
3. Collegesand universities-attended, Do not Total Credits Earned Major(s) Degree (if any),
attach a copy of your transcript Unless reqtiested. Semester Quarter go Year Recelved
3a. Name
Cty ) State Zip Code
3b, Neme
Clty State Zip Code
3c. Name
Zlp Code

‘(‘Q‘Ne. title and year), Job-related skills (other languages, coméuter software/hardwar machlvnéry, typing

. Job-related certificates.and licenses (current only), Job-related honors, ewards, and special accomplishments (publications,
. Give dates, but do ot send

Job-related tra‘lnlng.éodf.s;és.
speed, etc.) . ,
memberships in professional/honor societies, leadership activities, public-speaking, and performance -awards)

documents unless. requested:

1a, Are you-a US, citizen? Yés[] NO'D i 1b, fno, give the Counfry of your citizenship

2a. Do you claim veterans' preference?  No D Yes [:] - yes, mark your claim of 5 or 10 points below.
2b. 5 points [T] ~m Attach your Report of Saparation from.Active Dufy (DD-214) or-other proof.
26, 10 paints D —» Altach an Application for 10:Poifit-\éterans' Preference (S8F 18) and praof required.

3. Were you evéra Fedé'ra!.civili'an employee? ) No’D Y'esD ~»  [Fyes, list highest civilian grade for the-following:
3b, Grade 8c. From (mim/yyyy) 3d, To (mm/yyyy)

3a, Series

4. Are you'eligible for reinstatement based on careeror career-conditional Federal status? Nold  Yes[]
If requested in the vacancy announcement, -attach Nofification of Farsonnel Action (8F 50}, as proof.

R WSy

| gertify that; to the best of my knowledge and belief, all of the information on and attached to this application Is true, correct, complete,
and made In good-faith, |'understand that false or fraudulent information. on-or attached to thiis application may be grounds for not hiring
me or for firing me after | begin werk, and may be punishable by fine or imprisonment. | understand that any information | give may be

investigated.
1a. Signature

1 1b. Date (mm/ddhyyy)

Optional Form 612

NSN 7540-01-351-9178 Page 2 0f 2
Revised Decamber 2002

U.S, Office of Personnel Management
: 50612-101

Previous edition usable




Attachment B

NATIONAL URBAN SEARCH AND RESCUE RESPONSE SYSTEM
EMPLOYEE TRANSMITTAL SHEET

HQ Washington DC
REGION DUTY STATION APPROPRIATION CODE
IS THIS EMPLOYEE A CITIZEN OF THE UNITED STATES? ____YES ____NO
IF NO, OF WHAT COUNTRY IS HE/SHE A CITIZEN?
NAME: o MALE . ___ FEMALE
BIRTH DATE: [
SSN: PAY PLAN:
RETIREMENT STATUS: NONE Kl RETO CS&RETO __ CS&RE
- ENTRANCE ON DUTY DATE:
POSITION TITLE:  National Urban Search & Reécue Response System Member
(Excepted Temporary Federa! Volunteer)

NATURE OF ACTION:  SF 171 OF 612 APPT. NOT TQ EXCEED: ) [
HANDICAP CODE: (SF-258)  MINORITY DESIGNATION: (SF-181)
DATE OATH OF OFFICE ADMINISTERED:
EDUCATION - HIGH SCHOOL YES NO

COLLEGE DEGREE ____YES ____NO

MAJOR FIELD OF STUDY:

DEGREETYPE: ___BA __BS _ MA  ___MS _ PhD.  Yean

. (DEGREE — CERTIFICATION FROM COLLEGE/UNIV, FOR 120 CREDITS.OR 4 YEARS)

EMPLOYEE'S PERMANENT MAILING ADDRESS; APPROVED BY:

Bruce P. Baughman
Division Director, Operations Division
Response and Recovery Directorate

RETIREMENT INFORMATION:  CS RETIREES: MONTHLY ANNUITY $
MILITARY: BRANCH OF SERVICE
RANK

DATE OF RETIREMENT ! !

TAX INFORMATION:
STATE: MARRIED: SINGLE: # OF EXEMPTIONS

FEDERAL: (FORM W-4) MARRIED: SINGLE: # OF EXEMPTIONS




Attachment C

STANDARD FORM 61
Revised June 1986
U.S. Office of Personnel Management
FPM Chapler 296
61-108 .
APPOINTMENT AFFIDAVIT
National Urban Search & Rescue
Response System Member
(Position to which appointed) (Date of appoiniment)
FEMA RR-OP-ES/US&R Washington, DC
(Department or agency) (Bureau or Division (Place of employment)
I , do solemnly swear(or affirm)that-
A.OATH OF OFFICE ¢

I will support and defend the Constitution of the United states against all enemies, foreign and
domestic; that I will bear truye faith and allegiance to the same; that I take this obligation freely,
without any mental reservation or purpose of evasion; and that I will well and faithfully discharge the
duties of the office on which I am about to enter, so help me God.

B. AFFIDAVIT AS TO STIKING AGAINST THE FEDERAL GOVERNMENT
I am not participating in any strike against the Government of the United States or atty agency

thereof.

C. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE X
" Ihave not, nor has anyone acting in my behalf, given, transferred, promised or paid any consideration

for or in expectation or hope of receiving assistance in securing this appointment.

(Signature of appointee)

!
i

Subscribed and sworn (or affirmed) before me this Day of T
at .
(City) , : (State)
(Signature of officer)
Commission expires
(If by a Notary Public, the date of expiration of his/her (Title)

Commission should be shown)

Note.- Tie aath of office must be administered by a person specified in 5 U.S.C 2903, The words “So help me God” in the oath and the
word “swear” wherever it appenrs above should be stricken out when the appolntee elects to affirm rather than swear to the affidavits;
only these words may be stricken and only when the appointee elects to affirm the affidavits.
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Texas Task Force 1
Immunization List

All active members of Texas Task Force 1 must maintain current immunizations for

the following:

Diphtheria/Tetanus (or Tetanus only if there is a contra-indication to Diphtheria)

" e Hepatitis A
e Hepatitis B
o Measles/Mumps/Rubella (if born after 1957)

e Polio




National Urban Search and Rescue Response System
Code of Conduct

Every Urban Search and Rescue task force member is a representative of their team and Sponsoring Agency, any
violation of principles or adverse behavior demonstrated will discredit the National Urban Search and Rescue (US&R)
Response System, the Department of Homeland Security — Federal Emergency Management Agency (DHS-FEMA),

the Sponsoring Agency, and the Authority Having Jurisdiction (AHI).

This code defines the rules governing conduct by members of the National US&R Response System. The Sponsoring
Agency will prepare its members before regarding these expectations, The US&R IST and Task Force Leaders will
reinforce this Code of Conduct during all phases of a deployment or home based activity; the Advisory Organization
will ensure compliance during any system activity (system meetings, workshops, training and conferences). :
Ultimately, it is the responsibility of each system member to abide by this Code of Conduct.

DHS/FEMA/US&R Code of Conduct
National US&R System members shall;
o .. Respect the value of life and the welfare of victims
e Demonstrate respect for public and private property
» Be aware of cultural issues including race, religion, gender and nationality

¢ Follow Chain of Command

Abide by all DHS/FEMA regulations and AHJ law enforcerﬁent practices including the handling of sensitive
information

¢ Not possess or u'se any type of firearms

¢ Follow DHS/FEMA direction regarding dress code and personal protective equipment
»  Not possess or use alcohol or illegal drugs ,

»  Procure equipment through appropriate channels

* Not steal

*  Notaccept gratuities

¢ Not take personal advantage of any situation and/or opportunity that arises,

o Demonstrate respect for other assigned personnel
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Attachment F

Texas Task Force One
Standard Pay Policy

Scope
The provisions of this policy apply to all members of Texas Task Force One (TX-TF1} and

Texas Engineering Extension Service (TEEX) personnel assigned to the Urban Search and

Rescue program.

Purpose
The purpose of this document is to delineate the policy and procedures for payment

and/or reimbursement of payroll expenses to include salaries/wages and associated fringe
benefits incurred during all federal and state activations of a Texas Task Force One

member.

Pay Rate )
A.  TX-TF1 will reimburse its Participating Organizations for the participation of each Task Force

Member who is employed by that Participating Organization at the hourly rate or salary
identified on the most current payroll printout provided by the Participating Organization
requesting salary reimbursement. TX-TF1 may also reimburse Participating Organizations for
the allocable portion of fringe benefits paid to or on behalf of the Task Force member during
the period of activation. The actual benefits paid must also be shown on or attached to the
Particlpating Organizations payroll printout submitted to TEEX,
B. Asan individual resource, members not employed by a Partlcxpatmg Organization will be paid
at a rate identified with his/her Task Force position on the TX-TF1 Pay Schedule by Position
" attached as Appendix G. The. individual resource’s 40-hour workweek will begin upon
acceptance of the mission. The Individual Resource will receive the standard base rate of pay
for the first 8 hours of each work day based on an 8 am to 5 pm workday and the first 40
hours of each work week. Hours above this will be paid at 1 % time the member’s base rate
of pay.
C. TEEX employees who hold positions on TX-TF1 will be paid in accordance with Section IV
below. Actual payroll printouts reflecting salaries, wages and fringe benefits will be available

for review and documented during the reimbursement process,

Work Shift
A. Everyday is considered a workday during the Activation until the Activation is over, and the

Task Force returns to its original Point of Assembly, Therefore, Saturday, Sunday, holidays and
.other scheduled days off are also considered workdays during the period of Activation,

B. Allindividuals are assured pay for base hours of work, mobilization and demobilization, travel,
or standby at the appropriate rate of pay for each workday.

C. Once activated, all non-FLSA exempt members will receive the standard base rate of pay for
all hours they are scheduled to be on duty during a work day. A work day is defined from
midnight to midnight. Additional hours during this day not scheduled on duty will be paid at 1
% times the standard base rate of pay. Kelly days are considered off duty-hours.

D. All FLSA-exempt Task Force members will receive their normal salary for all hours worked
during the Activation. FLSA-exempt members will not receive an overtime rate, However, all

hours will be reimbursed at their straight time rate.

Ordered Standby
Compensable standby shall be limited to those times when an individual is held, by direction or
orders, in a specific location, fully outfitted and ready for assignment.

TX-TF 1 Standard Pay Pollcy

Rev. 2008




Aftachment G

TX-TF1 Pay Schedule by Position

Texas Task Force One has adopted the following pay schedule for Task Force Members who

are not employed by a Participating Organization.

Assignment

Medical Team Manager
Task Force Leader
Structural Specialist

Haz-Mat/WMD
Manager
Search Team Manager

Rescue Team Manager
Logistics Team Manager
Plans Manager

Hourly

Rate

$89.90
$45.00
$42.50

$35.00
$35.00
$35.00
$35.00

$35.00

Assignment

Safety Officer

Rescue Squad Officer
Planning Officer

Technical Info Specialist
Communications Specialist

Technical Search Specialist
Rescue Specialist

Medical Specialist
Logistics Specialist

Heavy Rigging Specialist
Haz-Mat/WMD Specialist
K-9 Specialist

Hourly
Rate

$30.00
$30.00
$30.00
$30.00

$30.00

$25.00 -
$25.00
$25.00
$25.00
$25.00
$25.00
$25.00

TX-TF | Pqy Schedule by Position,

Page 1 of 1 Rev. 2008




Attachment H
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TRAIN « SERVE » RESFOND

Request for Reimbursement - Invoice

Your Invoice Number:
{This number will appear on the check for our tracking purposes)

Participating Organization:

Date: Fed. Tax ID No.:
Check Payable To:
Contact Name: Phone:
City, ST
Address: ZIP:
Contact Email:
Major Cost Element | Task Force Member Backfill TRUE Total Amt. Requested
DIFFERENTIAL*
Salaries $0.00 $0.00 $0.00
Mileage/Per Diem $0.00 XXXXXXXXXXX $0.00
Misc. Charges .
(receipts req.) $0.00 : XXOOOKXXXXXX $0.00
Totals $0.00 $0.00 $0.00

*This column should contain only the overtime costs associated with the backfill. FEMA, the State of Texas, or

TEEX will not pay the basic salary of backfill position.
Once you have completed, please forward along with the appropriate payroll printouts to the following:

TEEX - Texas Task Force One
ATTN: Business Office/Deployments

P.O. Box 8970

College Station, TX 77842-0870 )
if you have any questions regarding this form, please contact the US&R Business Office at 979-458-0857. Thank you.

Certification:

I certify, to the best of my knowledge and belief, that the billed costs or disbursements are in accordance with the
terms and conditions of the Memorandum of Understanding, that reimbursement for alcoholic beverages has not
been requested, and that payment is due and has not previously been requested,

Signature: Date;

Name/Title:

For TEEX Use Only




Revised: 7/1/09

Texas Task Force One: Urban Search & Rescue
Application for for Membership

NAME (Last, First, Middle, Suffix)

I_\}/ff&ILII\IG ADDRESS: Home Phone No.
L“‘e L Work Phone No.
ine 2
ne Cell Phone No.
City: State TX Zip
Pager No. Pin:
E-MAIL ADDRESS: . U.S. Citizen: Yes O o O

SPONSORING ORGANIZATION / DEPARTMENT:

CURRENT POSITION HELD IN THE ORGANIZATION / DEPARTMENT:

DEPARTMENT / ORGANIZATION MAILING ADDRESS: . - CURRENT PAY RATE/ SALARY:
+| Linel:

Line 2: PER HOUR:

City: State TX Zip PER MONTH:

Select the one position you are applying for.

Task Force Leader Heavy Equipment & Rigging Specialist
Assistant Force Leader . Medical Team Manager

Safety Officer Medical Specialist

Planning Team Manager Structures Specialist

Search Team Manager HazMat Specialist

Technical Search Specialist HazMat Manager

Canine Search Specialist Communications Specialist

Rescue Team Manager Logistics Specialist

Rescue Squad Officer Logistics Team Manager

HDDDDDDDDD.

Technical Information Specialist

UOOOOOoooon

Rescue Specialist

In addition to the above application, please submit the following:

1. Certificates of Training related to the position in which
application is made.

2. A resume, not to exceed two pages
In addition, all personnel appointed to Texas Task Force One are required to enter into a Memorandum
of Understanding between the memeber, the sponsoring organization, and the Texas Engineering

Extension Service.

Office

Use Only | Date Received: Database Entry: | Interview Date: US&R Assignment Date:






