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City/County Interlocal Agreement

Prevailing Wage Rate Survey

May 8, 2012



Interlocal Agreement
• Interlocal Agreement with the County of El Paso (the “County”), allowing 

the City to participate with the County in conducting a survey of the 
general prevailing rate of per diem wages in the City of El Paso.

• Requirement to comply with Texas Government Code Chapter 2258. 
– Requires that workers employed on a public works project on behalf of the City not be 

paid less than the general prevailing rate of per diem wages in the locality for work of a 
similar character.

– A prevailing wage is defined as the hourly wage, usual benefits and overtime, paid to the 
majority of workers, laborers, and mechanics within a particular area 

– Critical element in ensuring that public construction projects do not destabilize the local 
construction industry.

– The listing of City prevailing wage rates for Heavy and or Highway Construction and 
Building Construction Trades are included in every City construction contract; 
contractor’s certified payrolls are reviewed by Engineering compliance staff to ensure 
prevailing wages paid.



Scope of Wage Rate Survey

• The County, with assistance of City personnel, will lead the survey using data 
and information compiled to determine the prevailing wage rates for local public 
works projects; data includes information gathered from the construction 
industry for calendar years 2010 and 2011.

• Two methods used to establish prevailing wage rates:
1. Conducting a survey of wages received by classes of workers in our locality; 
2. Using the prevailing wage rates as determined by the U.S. Department or Labor 

(Davis-Bacon).

• As a matter of practice on City projects, both the local and federal wage rates 
are identified in City construction contracts for respective job classifications, the 
City requires that the higher wage type shall be paid.

• Local prevailing wage rates will be established for each participating jurisdiction 
(City and County). 

– Only work done within the “City jurisdiction” will be included in the City prevailing 
wage rates.

– As the County has jurisdiction in the City, City wage rate surveys will be included in 
the County’s database, but surveys outside the City limits are not inclusive to the 
City’s survey data.



Questions and Comments


