DATE: 07-02-2008

TO: City Clerk

FROM: Mayor John Cook

ADDRESS 2 Civic Center Plaza, El Paso, Texas 79901 TELEPHONE  915-541-4145

Please place the following item on the (Check one): CONSENT X REGULAR

Agenda for the Council Meeting of  July 8, 2008

Re-appointment of Gerald G. Mangrum to the Ethics Review Commission by Mayor John F.
Item should read as follows: _Cook

SPECIAL INSTRUCTIONS:

BOARD COMMITTEE/COMMISSION APPOINTMENT/REAPPOINTMENT FORM

NAME OF BOARD/COMMITTEE/COMMISSION:  Ethics Review Commission

NOMINATED BY:  Mayor John F. Cook DISTRICT:  Mayor

NAME OF APPOINTEE  Gerald G. Mangrum

(Please verify correct spelling of name)

BUSINESS ADDRESS: 10150 Alameda Avenue

CITY: ElPaso ST: TX ZIP: 79927 PHONE: 915-937-2282
HOME ADDRESS:
CITY: ElPaso ST: TX ZIP PHONE:

WHO WAS THE LAST PERSON TO HAVE HELD THIS POSITION BEFORE IT BECAME VACANT?
NAME OF INCUMBENT: Re-appointment

EXPIRATION DATE OF INCUMBENT: 02-20-2008

REASON PERSON IS NO LONGER IN OFFICE (CHECK ONE): TERM EXPIRED: X

RESIGNED
REMOVED
DATE OF APPOINTMENT: 02-20-2008
EXPIRATION DATE OF NEW APPOINTEE: 02-20-2010
PLEASE CHECK ONE OF THE FOLLOWING: 1" TERM:
2“TERM: X

UNEXPIRED TERM:




GERALD G. MANGRUM

El Paso, TX
., , e-mail: gmangrum@elp.rr.com

QUALIFICATIONS: Over twentg}-ﬁve years of outstanding managerial, leadership, and training
experience in both a military and civilian setting. :

EDUCATION:

Master of Public Administration City University: Bellevue, Washington

BS History University of Idaho: Moscow, Idaho

AA Business Management Jackson Community College: Jackson, Michigan
PROFESSIONAL EXPERIENCE:

Teaching and Training: Department head of the NJROTC Department for Socorro High School.
Teach daily high school classes in ROTC subjects. Leader of a premier program, which has been,
selected as one of the top NJROTC programs in the United States.

Personal Management Experience includes head of a 125 person sales department with a
territory coveting over 1 million square miles and an annual budget of over $250, 000. Have
efficiently utilized personnel resources to achieve the maximum departmental potential leadmg to
two consecutive years as the number one recruiting district in the nation for the first time in Naval
history. Have on numerous assignments, improved faltering organizations to 7usrpass aggressive
goals, Examples are, chief Engineer, Operations Head, Air Traffic Control Crew Chlef Sales
Manager and Administrative Head.

Operational Management: Operatlons head of a 300-person organization. Promoted to
operations manager and exercise planner for an organization of 1400 people. Successes include
the achievement 11% over assigned recrmtmg goals, coordination numerous organizations to
validate experimental procedures, engineer and operations head of ships that eamed efficiency
award distinctions as the best ship within a group of outstanding ships.

Engineering Management: Six years of outstanding engineer success. Technical expert for a
diesel engine pour plant and Chief Engineer of a gas turbine power plant. Chosen among many to
coordinate and supervise two major overhauls of naval ships completmg all assignments ahead of
schedule by an average of five days and under budged averaging 3 %.

Troubleshooting: Consistently the person of choice by superiors to turn around failing
departments and programs. Earned numerous awards for increased production due to my
leadership and management skills.

EMPLOYMENT:

Socorro Independent School District: 1 year Teacher and Department Head
United States Navy: 15 years Lieutenant Commander

Federal Aviation Administration 3 years Journeyman Air Traffic Controller

United States Marine Corps 6 years Air Traffic Control Supervisor




