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Measures recently undertaken to improve
SUSTAINABILITY

Measures recently undertaken to improve 
the sustainability of the Plan:

• Lowered the Investment Return Assumption 
from 8% to 7.5%

• Lowered Benefits for 2nd Tier Participants

• Increased Contributions by employees and 
employeremployer

• Increased Diversification of InvestmentIncreased Diversification of Investment 
Types



Estimated impact of a 7.5% return on assets for the year ending August 31, 2012
Actual

EFFECT OF CHANGES MADE EFFECTIVE SEPTEMBER 1, 2011

September 1,

Rate of Return
on MV for Year

Ending August 31,

Rate of Return
on AV for Year

Ending August 31,
Funded 

Percentage
Funding
Period

2006 9 14% 8 31% 82 9% 752006 9.14% 8.31% 82.9% 75

2007 12.82% 11.52%

2008 -5.52% 7.91% 87.5% 16

2009 -8 92% 3 63%2009 -8.92% 3.63%

2010 8.39% 1.91% 80.2% 39

2011 13.72% 3.13% 76.0% 23

Projected Estimates

2012 7.5% 2.57% 72.9% 22

2013 7 5% 5 52% 72 0% 212013 7.5% 5.52% 72.0% 21

2014 7.5% 8.65% 73.4% 20

2015 7.5% 8.46% 74.9% 19

2016 7 5% 7 50% 75 7% 182016 7.5% 7.50% 75.7% 18

These projections are based on the September 1, 2010 Valuation
buckconsultants



Communication with City; Employees; and Retirees
COMMUNICATIONS

y; p y ;

 By Ordinance the City’s Comptroller is the 
Treasurer of the City Employees’ Pension FundTreasurer of the City Employees  Pension Fund. 
The Comptroller provides the Board with monthly 
reports on the financial condition of the Fund and p
assists with the Fund’s annual audit.

 Two City Representatives serve as Trustees on the Two City Representatives serve as Trustees on the 
Pension Board.

 Pension Administration distributes an Annual 
Report and copies of the Fund’s Annual Audit 
Report to the Board Mayor City Council and theReport to the Board, Mayor, City Council and the 
City Manager.



Communication with City; Employees; and Retirees

 Pension Administration makes presentations at New 
Employee Orientation.  Participants are given a Summary 
Plan Description at the time of hire and anytime there is a 
change in the Plan.

 Annual Benefit Statements are provided to participants Annual Benefit Statements are provided to participants.
 Pension Administration makes presentations at Pre-

retirement Classes as scheduled by the City’s Human 
Resources Department.

 Pension Administration makes presentations to the 
Employees’ Association when requestedEmployees  Association when requested.

 The Pension Office is located on the 6th floor of City Hall 
and is open Monday through Thursday from 7 a.m. to 6 
p.m. and by appointment.



Communication with City; Employees; and Retireesy; p y ;

 Pension Administration has added a Retiree 
Li i iti t i ti h t iLiaison position to our organization chart in 
order to improve customer service and 
communication with retirees Once the positioncommunication with retirees.  Once the position 
is filled the Pension Office will coordinate 
customer service for retirees.



Our Fund’s Website
iwww.eppension.org

Information available on our websiteInformation available on our website 
includes:
P i B d M ti A dPension Board Meeting Agendas
Quarterly Financial Statements
Annual Audit Reports
Biennial & Interim Actuarial ValuationsBiennial & Interim Actuarial Valuations
Information and News Items



iQuestions or Comments


