
CITY OF EL PASO, TEXAS 
AGENDA ITEM DEPARTMENT HEAD’S SUMMARY FORM 

 
DEPARTMENT: City Manager 
 
AGENDA DATE: August 25, 2009 
 

CONTACT PERSON/PHONE: William F. Studer, Deputy City Manager, 541-4252 
           

DISTRICT(S) AFFECTED:  All 
 

 
SUBJECT: Resolution that the City Manager be authorized to sign a Memorandum of 
Understanding, amending the Articles of Agreement between the City of El Paso and Local 
51, International Association of Firefighters, Inc. 
 
BACKGROUND / DISCUSSION:  A Memorandum of Agreement is proposed to amend 
Articles of Agreement (Collective Bargaining Agreement or CBA) that would make the 
following changes: 
 

• The salary increases that will be paid during FY 2010, based on the wage scales set 
forth in the CBA, will be deferred from January 3, 2010 to April 11, 2010.   

• The increase for employee contributions to the health plans scheduled for January 1, 
2010 will be deferred to April 11, 2010. 

• The City will extend the same life insurance benefits to the firefighters that it recently 
implemented for the civilian employees, which is to increase the coverage for 
employees from $15,000 to $50,000. 

• The City will extend the maximum amount of shared sick leave that can be used under 
the program from 30 days to 60 days, an amount comparable to other similar programs. 

• The Chief will be able to implement a new awards recognition program to formally 
recognize acts of outstanding service and acts of distinct heroism, to include awarding 
additional hours of vacation to top fire fighter recipients. 

 
The proposed budget anticipates $432,630 in savings for the City in FY 2010 resulting from 
these amendments.  The members of Local 51 have voted to approve this MOU and 
amendment to the CBA. 
 

 

PRIOR COUNCIL ACTION: 
Has the Council previously considered this item or a closely related one?  
The collective bargaining agreement was approved by the City Council on 
March 18, 2008. 

  
____________________________________________________________________________________________________________ 
 

AMOUNT AND SOURCE OF FUNDING:  
 
BOARD / COMMISSION ACTION:  N/A 
 
______________________________________________________________________ 
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*******************REQUIRED AUTHORIZATION******************** 
 
LEGAL:  (if required)____________________  FINANCE:  (if required)____________________ 
 
 
DEPARTMENT HEAD: ________________________________________________________ 

  (Example: if RCA is initiated by Purchasing, client department 
should sign also) 

  Information copy to appropriate Deputy City Manager 
 
APPROVED FOR AGENDA: 
 
 
CITY MANAGER: ___________________________________ DATE: _______________ 
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RESOLUTION 

 
 
 BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF EL PASO: 
 
 That the City Manager be authorized to sign a Memorandum of Understanding, 

amending the Articles of Agreement between the City of El Paso and Local 51, 

International Association of Firefighters, Inc. 

 
 Dated this _______ day of  August, 2009. 
 
 
       CITY OF EL PASO 
 
 
 
       ______________________________ 
       John F. Cook, Mayor 
 
ATTEST: 
 
 
 
______________________________ 
Richarda Duffy Momsen 
City Clerk 
 
 
APPROVED AS TO FORM: 
 
 
 
______________________________ 
Elaine S. Hengen 
Senior Assistant City Attorney 
 
 
 
 

Document #: 50421/Reso-09/CBA/Fire/MOA Wage Scales/Health Plan 
 



Red-line version—showing changes to current CBA language 

STATE OF TEXAS    ) MEMORANDUM  
      ) 
      )  OF 
      ) 
COUNTY OF EL PASO   ) UNDERSTANDING 
 
 
 This Memorandum of Understanding is entered into by and between the City of El 
Paso, hereinafter referred to as “City,” and Local 51, International Association of 
Firefighters, Inc., hereinafter referred to as “Association” on the day and date listed below. 
 
 

WITNESSETH: 
 
 WHEREAS, on March 18, 2008, Articles of Agreement between the City and 
Local 51 (“Articles of Agreement”) were approved; and 

 
WHEREAS, the City has addressed FY09 budget shortfalls on several occasions, 

due to economic conditions, and will need to address these economic conditions in the 
FY10 budget; and  

 
WHEREAS, the parties desire to come together to jointly participate in addressing 

the economic conditions facing the City for the FY 10 budget, and find that entering into 
this Memorandum of Understanding to address the economic issues as set forth herein is of 
mutual benefit to both parties; and  

 
WHEREAS, the parties specifically and mutually consent the amendment of the 

rates for employee participation in the Buy Up Plan for health benefits, as required in 
Article XVI, Section 1a of the Articles of Agreement; and  

 
 WHEREAS, the City has procured new life insurance benefits for civilian 

employees that has provided an increase in the amount of life insurance the City provides 
for these employees as a benefit and the City is willing to extend the benefit to the 
Associations’ members at the start of the calendar year. 
 
 
 NOW, THEREFORE the City and the Association hereby mutually agree as 
follows:  
 

Paragraph 1.  That the Wage Scales, Fire Pay Schedule and ARFF Fire Pay 
Schedule, dated January 3, 2010 as set forth in Appendix A of the Articles of Agreement, 
referencing the agreed upon wages under Article IX of the Articles of Agreement to 
become effective on January 3, 2010, is hereby amended to be effective on April 11, 2010, 
and these Wage Scales are hereby revised as set forth in Attachment No. 1 to this 
Memorandum of Understanding to reflect the new effective date of April 11, 2010. 
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Paragraph 2.  That Article XIV, Insurance, Section 1a, shall be revised to state as 
follows: 

 
Section 1a.  The Buy Up Plan and the Core Plan of the City of El Paso Health 

Insurance Benefit Program will not be amended for employees covered by the Agreement 
during the terms of this Agreement without the mutual consent of the parties.  Participation 
in such plan is subject to the employee contributing to such plan at the rate of contribution 
as agreed to by the parties and the rates agreed to by the parties shall not be amended during 
the terms of this Agreement without the mutual consent of the parties.  Participation in such 
plan is further subject to all program and coverage requirements, policies and conditions as 
set by the City for such plan, and the requirements, policies and conditions shall not be 
amended during the terms of this Agreement without the mutual consent of the parties.  The 
benefits provided are those stated in the Master Contract Document (hereinafter referred to 
as “Master Contract Document”) which is attached and incorporated herein as Appendix 
“F.”  This agreement, and the Master Contract Document for health benefits adopted herein, 
shall control the available health benefits during the term of this agreement, for employees 
covered by this Agreement. 

 
For the calendar year 2008, the employee contribution to the Buy Up Plan shall be: 

$80.00 per month for employee coverage; 

$170.00 per month for employee coverage with one dependent; or 

$210.00 per month for employee coverage with two or more dependents. 
 
For the calendar year 2009 and from January 1, 2010 through April 10, 2010, the 

employee contribution to the Buy Up Plan shall not exceed: 
 
$80.00 per month for employee coverage; 

$170.00 per month for employee coverage with one dependent; or 

$210.00 per month for employee coverage with two or more dependents. 
 
For the period from January 1, 2010 April 11, 2010 through December 31, 2010, the 

employee contribution to the Buy Up Plan shall not exceed: 
 
$84.00 per month for employee coverage; 

$178.50 per month for employee coverage with one dependent; or 

$220.50 per month for employee coverage with two or more dependents. 

 
 For the calendar year 2008, the contribution to the Core Plan shall be: 

$41.00 per month for employee coverage; 

$96.00 per month for employee coverage with one dependent; or 

$152.00 per month for employee coverage with two or more dependents. 
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 The actual funding rates and benefits for the Core Plan on or after January 1, 2009 
may vary annually in relationship to the civilian Core Plan. 

 
 
Paragraph 3.  That the Health Benefit Plan contained in Appendix F of the Articles 

of Agreement is hereby amended as set forth in Attachment No. 2 to this Memorandum of 
Understanding to reflect the changes made to the effective dates of certain employee 
contributions to the Buy Up Plan as are set forth in Paragraph 2 of this Memorandum of 
Understanding. 
 
 

Paragraph 4.  That Article XIV, Insurance, Section 3, of the Articles of Agreement 
shall be revised to state as follows, effective January 1, 2010: 

 
Section 3.  For the duration of this Agreement, the City shall maintain the term life 
and accidental death and dismemberment insurance policies of $15,000.00 for 
employees to provide coverage in the same amount that is provided to civilian 
employees, but in no event in an amount of not less than $15,000.00 for employees, 
and $2,000.00 for the employee’s spouse and $1,000.00 for the employee’s 
dependent children 14-days of age, but less than 19 years, unless the dependent is a 
full time student under 25 years of age. 

 
 
Paragraph 5.  That Article XVII, Shared Sick Leave, Section 2, of the Articles of 

Agreement shall be revised to state as follows, effective upon the execution of this 
agreement: 

 
Section 2. Any fire fighter of the Fire Department who suffers a life-threatening 
medical condition and who has exhausted all available paid leave may make a written 
application to the Fire Chief to become a shared leave recipient.  A life-threatening 
medical condition is defined as a severe medical condition, identified as life-
threatening by a medical doctor, which is non-job related and which has a prolonged 
negative effect on the employee’s health and incapacitates the employee for an 
extended period of time.  Such conditions require in-patient hospital care, or prolonged 
out-patient care as determined to be medically necessary by a licensed physician.  The 
maximum amount of shared sick leave that can be used is thirty sixty days. 
 
 
Paragraph 6.  That the parties agree that the Fire Chief, at his sole discretion, may 

develop and implement a pilot program for the duration of the current Agreement between 
the parties for the purpose of recognizing outstanding service and acts of distinct heroism 
by fire fighters, on or off duty, and the members of the public.  Such program shall be a 
management prerogative and is intended only for the limited purposes established by the 
Chief and shall not grant or confer any rights to employees under this Agreement, nor shall 
the implementation of such a program become or constitute a past practice of the City as 
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addressed in Article VI, Section 4.  The parties agree that as part of such a program, the 
Chief, at his sole discretion, may award additional hours of vacation or other leave to top 
fire fighter recipients of program awards.  

 
 
Paragraph 7. Except as amended by this Memorandum of Understanding, all other 

provisions of the Articles of Agreement remain in full force and effect. 
 
 
 Dated this 25th day of August 2009. 
 
 
      THE CITY OF EL PASO   
      
 
 
       By      _______________________   
       Joyce Wilson 
       City Manager 
 
 
APPROVED AS TO FORM:    
 
 
 
_____________________________    
Elaine S. Hengen      
Senior Assistant City Attorney    
 
 
 
 
      LOCAL 51, INTERNATIONAL 
      ASSOCIATION OF FIREFIGHTERS, INC. 
 
 
 

By    __________________________  
               Joseph Tellez, President 
 
ATTEST: 
 
 
 
______________________________ 
Emeral Hayden, Secretary 

#48838 v1 - CBA/Fire/MOA Wage scales/health plan 
Document Author: EHEN 

4




















	DEPARTMENT: City Manager
	DISTRICT(S) AFFECTED:  All




