
CITY OF EL PASO, TEXAS 
DEPARTMENT HEAD’S SUMMARY REQUEST FOR COUNCIL ACTION (RCA) 

 
DEPARTMENT: Human Resources 
 
AGENDA DATE: 10/21/08 
 
CONTACT PERSON/PHONE:   Human Resources, Linda Ball Thomas, (915) 541-4509 
 
DISTRICT(S) AFFECTED:  City Wide 
 

SUBJECT:    
 
APPROVE:  Resolution so that the Classification and Compensation Plan be amended, as set forth on the 
attachment posted with this agenda, as recommended by the Civil Service Commission on October 9, 2008 (Per 
Attachment “A”).   
 
 

 BACKGROUND / DISCUSSION:
 
The creation of the proposed job specifications, have been requested by the respective Department Heads to 
implement strategic and operational efficiencies.  In each case, no job specification currently exists within the City 
that includes the duties and functions that are needed to be performed.  No current specifications adequately 
describe the nature, scope and level of the assignments and requirements of these positions.   Funding for these 
positions was allocated in the FY09 budget for the City and the FY2008-2009 annual budget for the El Paso Water 
Utilities/Public Service Board.  These are new positions which will be filled through the competitive recruitment 
process in accordance with Civil Service Rules & Regulations. 

 
PRIOR COUNCIL ACTION: 
 

 FY09 Budget Resolution on 8/19/08 City Council   
 

AMOUNT AND SOURCE OF FUNDING:
 

 FY09 Budget Resolution as approved by the City Council on 8/19/08  
 FY2008-2009 Annual Budget as approved by the EPWU/PSB on 1/09/08 
 

BOARD / COMMISSION ACTION:
Enter appropriate comments or N/A 
 
These positions were presented to the Civil Service Commission and recommended for City Council approval on 
October 9, 2008 

 
  
 

*******************REQUIRED AUTHORIZATION******************** 
 
LEGAL:  (if required) __JRB____ FINANCE:  (if required)       
 
OTHER: __________________________________________________________________________ 

(Example: if RCA is initiated by Purchasing, client department should sign also) 
Information copy to appropriate Deputy City Manager 

 
 
APPROVED FOR AGENDA: 
 
 
CITY MANAGER: ______________________________________________ DATE: _______________ 





                                                              “ATTACHMENT A“ 
 
That the Classification and Compensation Plan shall be amended as recommended by the Civil 
Service Commission.   The class CAPITAL IMPROVEMENTS PROGRAM MANAGER  is 
hereby created as specified in the duties and responsibilities attached hereto. The Code is 
13050.  The Grade is EX 3.  This position will be in the Engineering Department and funding 
was budgeted, approved by the City Council and is available.   
Salary Range:  $84,820.64 - $139,954.05 (EX 3)    
[Human Resources, Linda Ball Thomas, (915) 541-4509 
 
That the Classification and Compensation Plan shall be amended as recommended by the Civil 
Service Commission.   The class of DEPUTY DIRECTOR OF GENERAL SERVICES is hereby 
created as specified in the duties and responsibilities attached hereto. The Code is 18015.  The 
Grade is EX 3.   This position will be in the General Services Department and funding was 
budgeted, approved by the City Council and is available.   
Salary Range:  $84,820.64 - $139,954.05 (EX 3)     
[Human Resources, Linda Ball Thomas, (915) 541-4509 
 
That the Classification and Compensation Plan shall be amended as recommended by the Civil 
Service Commission.   The class of ENVIRONMENTAL FIELD TECHNICIAN is hereby created 
as specified in the duties and responsibilities attached hereto. The Code is 13835.  The Grade 
is GS 48.   This position will be in the Environmental Services Department and funding was 
budgeted, approved by the City Council and is available.   
Salary Range:  $25,804.87 - $39,759.11 (GS 48)    
[Human Resources, Linda Ball Thomas, (915) 541-4509 
 
That the Classification and Compensation Plan shall be amended as recommended by the Civil 
Service Commission.   The class of ENVIRONMENTAL SCIENTIST is hereby created as 
specified in the duties and responsibilities attached hereto. The Code is 13430.  The Grade is 
PM 126.   This position will be in the Environmental Services Department and funding was 
budgeted, approved by the City Council and is available.   
Salary Range:  $41,531.29 - $61,424.77 (PM 126)    
[Human Resources, Linda Ball Thomas, (915) 541-4509 
 
That the Classification and Compensation Plan shall be amended as recommended by the Civil 
Service Commission.   The class of ENVIRONMENTAL SENIOR FIELD TECHNICIAN is 
hereby created as specified in the duties and responsibilities attached hereto. The Code is 
13825.  The Grade is GS 52.   This position will be in the Environmental Services Department 
and funding was budgeted, approved by the City Council and is available.   
Salary Range:  $30,712.53 - $49,073.24 (GS 52)    
[Human Resources, Linda Ball Thomas, (915) 541-4509 
 
That the Classification and Compensation Plan shall be amended as recommended by the Civil 
Service Commission.   The class of ENVIRONMENTAL SENIOR SCIENTIST is hereby created 
as specified in the duties and responsibilities attached hereto. The Code is 13415.  The Grade 
is PM 130.   This position will be in the Environmental Services Department and funding was 
budgeted, approved by the City Council and is available.   
Salary Range:  $49,471.91 - $75,692.02 (PM 130)    
[Human Resources, Linda Ball Thomas, (915) 541-4509 
 



That the Classification and Compensation Plan shall be amended as recommended by the Civil 
Service Commission.   The class of ENVIRONMENTAL STAFF SCIENTIST is hereby created 
as specified in the duties and responsibilities attached hereto. The Code is 13435.  The Grade 
is PM 124.   This position will be in the Environmental Services Department and funding was 
budgeted, approved by the City Council and is available.   
Salary Range:  $38,454.89 - $54,913.59 (PM 124)    
[Human Resources, Linda Ball Thomas, (915) 541-4509 
 
That the Classification and Compensation Plan shall be amended as recommended by the Civil 
Service Commission.   The class of FOOD SAFETY SPECIALIST is hereby created as 
specified in the duties and responsibilities attached hereto. The Code is 22400.  The Grade is 
PM 122.   This position will be in the Public Health Department and funding was budgeted, 
approved by the City Council and is available.   
Salary Range:  $34,879.72 – 49,808.24 (GS 48)    
[Human Resources, Linda Ball Thomas, (915) 541-4509 
 
That the Classification and Compensation Plan shall be amended as recommended by the Civil 
Service Commission.   The class of UTILITY LABORATORY SAMPLER is hereby created as 
specified in the duties and responsibilities attached hereto. The Code is 20555.  The Grade is 
GS 47.   This position will be in the El Paso Water Utilities and funding was budgeted, approved 
by the El Paso Water Utilities/Public Service Board and is available.   
Salary Range:  $25,110.33 - $37,256.06 (GS 47)    
[Human Resources, Linda Ball Thomas, (915) 541-4509 
 
























































