




































































































































Collective Bargaining Agreement 

with Local 51 International Association of 
Firefighters



Wage Adjustments

• 0% Effective from the signing of the agreement

• 0.5% Effective the first pay period following March 1, 2013

• 1% Effective the first pay period following March 1, 2014



New incentive pays of $50/Month

• Hazardous Materials - 36 employees maximum

• Special Rescue - 18 employees maximum

• COMSAR - 30 employees maximum

• Water Rescue - 18 employees maximum

• ARFF - 30 employees maximum



Paramedic Incentive

• Complete off-duty paramedic course

• Become locally credentialed paramedic

• One-time payment of $3600



New Sick Leave Policy

• Each an employee will be allotted 180 hours 
of sick leave annually.

• Throughout the year any usage of sick leave 
will be deducted from the annual allotment.

• Each employee would be required to have 
one year of saved sick leave (180 hours) 
prior to being eligible for a payout.

• Only the remaining balance of the yearly 
allotment would be eligible for a payout.



New Sick Leave Policy

• Each use of 12 hours or more of sick leave 
would count as an occurrence

• Upon the accumulation of 5 occurrences the 
disincentive portion of the leave policy would 
be applied.

• The disincentives would be progressive in 
nature beginning with a written warning and 
progressing through the 12th occurrence 
which would result in termination.



Health Insurance Premiums

• January 1, 2012, no increase

• January 1, 2013, 5% increase

• January 1, 2014, 10% increase



Hours of Work

• Deputy Chiefs and Battalion Chiefs start work at 
10:00 A.M. 

• Agree to study most efficient manner and times of 
changing shifts

• Assistant Chiefs now exempt employees



Other Contractual Items

• By 2015 All ranks will need to achieve minimum 
qualifications to be eligible for promotion

• By 2015 promotional opportunity to Chief Fire Officer 
will require a Bachelor Degree

• By 2017 promotion to FST will require individuals to 
become Paramedics

• Through attrition, the ranks of Fire Medic, 
Paramedic, Medical Lt., Asst. Fire Marshall and Fire 
Marshall will be eliminated and replaced w/existing 
classifications

• Transitional pathway for promotion to Lieutenant and 
Captain for current ranks of Paramedic & Medical Lt.


